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SELF-ADVOCATES IN ACTION
Council Meetings and Community Connections
The Office of Self-Advocacy is happy to announce that since the last newsletter, the Self-Advocacy Advisory Council has 
held two meetings. The second meeting had a larger turnout compared to the first, and all issues raised in the previous 
meeting were addressed. 
Additionally, the Office of Self-Advocacy has been actively engaged with the community. We attended a People-first 
chapter meeting, specifically the Tuscaloosa chapter. We have also had the opportunity to meet with Attorney General 
Steven Marshall and attended the 1st Transition Conference.

HCBS MONITORING REPORT
The Office of Self-Advocacy is committed to ensuring that site visits are not a one-time occurrence but rather an 
ongoing and integral part of our work. We recognize that consistent engagement and oversight are essential to 
maintaining high-quality services and addressing any emerging issues promptly. Therefore, we are dedicated to 
conducting these visits on a regular and recurring basis.
Since our last newsletter, the Director of Self-Advocacy has conducted visits at several locations:
•	 The Smith Center in Prattville (January 29, 2025)
•	 A home setting in Northport (January 30, 2025)
•	 A home setting in Birmingham (March 11, 2025)
•	 The Volunteers of America day program and a home setting in Mobile (March 17, 2025)
•	 Three home settings in Tuscaloosa (April 2, 2025)
During these visits, observations were made regarding the living conditions, program activities, and interactions 
between staff and individuals served. 
At the Volunteers of America day program visit, one individual politely declined to participate in an interview. This 
instance serves as a clear example that the individuals served by the Alabama Department of Mental Health are fully 
aware of their rights and have no problem exercising them. This respect for individual choice is paramount in our 
monitoring process.
The visit to the Smith Center in Prattville was particularly pleasant. The Director of Self-Advocacy observed that the 
individuals served by the Smith Center’s Day Program appeared comfortable and clearly felt safe in the environment. 
The interactions between staff and individuals were observed to be positive and respectful, indicating that the staff 
were treating the individuals with care and professionalism.
Furthermore, the visits to the various home settings were also notable. In each of the home visits, the Director of Self-
Advocacy observed that the individuals’ rights to participate in or refuse interviews were consistently respected. This 
unwavering adherence to individual autonomy was evident in every interaction.
It was also quite apparent that everyone was receiving personalized care and attention, with their needs being met 
effectively and compassionately. 
The environment in each home setting was observed to be supportive and conducive to the well-being of the residents.
The observations made during these visits reinforce the commitment of the service providers to uphold the rights 
and dignity of the individuals they serve. The Director of Self-Advocacy was encouraged by the dedication and 
professionalism demonstrated by the staff in each setting, and the overall positive atmosphere observed during these 
visits.
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ADVISORY COUNCIL MEETINGS 
Self-Advocates Step Up: Council Meetings Drive Big Progress
Since the publication of our last quarterly newsletter, the Self-Advocacy Advisory Council has convened for two 
productive meetings, marking significant strides in our mission to empower individuals with disabilities. These 
gatherings have not only seen increased participation but have also served as crucial platforms for strategic planning 
and community engagement.
The Office of Self-Advocacy is pleased to report that the second meeting of the Advisory Council witnessed a larger 
turnout than the first, demonstrating a growing interest and commitment from our stakeholders. Importantly, all issues 
raised during the initial meeting were thoroughly addressed, ensuring that concerns are heard, and action is taken. This 
responsiveness is fundamental to fostering trust and collaboration within our community.

POWERING UP
A central focus of these meetings has been the advancement of the Self-Advocacy Peer Specialist Training program. 
The Director of Self-Advocacy has received invaluable guidance from the Council on the final steps needed to bring 
this vital initiative to fruition. This program holds the promise of equipping individuals with the skills and knowledge 
necessary to become effective advocates for themselves and others.

STRONGER TOGETHER
A key aspect of this initiative involves strategic partnerships. The Council has provided crucial advice on collaborating 
with the Developmentally Disabled Council and the University Center for Excellence in Developmental Disabilities 
(UCEDD) of the University of Alabama at Birmingham (UAB). These partnerships are essential for leveraging resources, 
expertise, and networks to ensure the program’s success. By working together, we can create a robust and sustainable 
training program that meets the unique needs of our community.

COUNTDOWN TO LAUNCH
The culmination of these efforts is targeted for the upcoming Partners-In-Policymaking course, scheduled for the fall 
semester. This course provides an ideal setting for launching the Self-Advocacy Peer Specialist Training program, as it 
brings together individuals committed to policy change and advocacy. Integrating our program within this established 
framework will enhance its visibility and impact, ensuring that participants receive comprehensive training and 
support.

TURNING UP THE VOLUME
In addition to the strategic planning for the Peer Specialist Training program, the Advisory Council has provided 
valuable guidance regarding the Office of Self-Advocacy’s community engagement. Specifically, the Council has 
advised on increasing participation in various events and outreach activities to further amplify the voices of individuals 
with disabilities. This expanded presence at community events is seen as a crucial step in raising awareness and 
fostering inclusivity. The strategic approach to event participation will be thoroughly detailed in upcoming sections of 
this newsletter.

CHOOSING IMPACT
Furthermore, the Council’s recommendations extend to identifying and prioritizing events that align with the core 
mission of self-advocacy. By focusing on events that offer opportunities for education, networking, and advocacy, 
the Office aims to maximize its impact. The selection of events will be based on their potential to connect with 
key stakeholders and promote the rights and empowerment of individuals with disabilities. This strategic event 
participation will enable the Office to build stronger relationships within the community.

STAYING CONNECTED
The upcoming newsletter columns will provide a comprehensive overview of the specific events the Office of Self-
Advocacy will be participating in, as advised by the Council. These detailed discussions will include the rationale behind 
each event selection, the anticipated outcomes, and how they contribute to the broader goals of self-advocacy. The 
Office is committed to transparently sharing its plans and progress in this area, ensuring that stakeholders are well-
informed and engaged. This initiative-taking approach to communication underscores the Office’s dedication to its 
mission and the community it serves.
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PEOPLE-FIRST TUSCALOOSA CHAPTER MEETING 
A Visit to the Tuscaloosa Chapter

The Office of Self-Advocacy is committed to staying connected with local chapters and ensuring their voices are heard 
and valued. Recently, the Director of Self-Advocacy was invited to the People-first Tuscaloosa chapter meeting, gaining 
valuable insights into the concerns and priorities of self-advocates at the local level. This meeting highlighted the 
chapter’s active engagement and commitment to empowering self-advocates. 

GROWING A MOVEMENT
The People-first Tuscaloosa chapter has demonstrated remarkable dedication to increasing participation among self-
advocates. Their outreach efforts were successful in bringing together a diverse group of individuals enthusiastic about 
advocating for their rights and needs. The chapter actively encouraged self-advocates to attend the meeting, ensuring 
that everyone felt welcome and supported. This prominent level of engagement created a vibrant and dynamic 
environment for discussion and learning. 

BUILDING SKILLS THAT SPARK CHANGE
One of the most significant aspects of the People-first Tuscaloosa chapter meeting was its focus on practical skills 
and advocacy training. The chapter organized a workshop aimed at equipping self-advocates with the tools and 
knowledge necessary to effectively advocate for themselves and their community. This workshop was designed to 
build confidence and empower individuals to act. 

TAKING ADVOCACY TO THE NEXT LEVEL
The workshop covered a range of essential topics, including how to identify key issues, how to articulate concerns 
clearly, and how to communicate with elected officials. Participants learned how to prepare for meetings with 
legislators, what questions to ask, and how to follow up effectively. The training emphasized the importance of being 
informed and prepared, as well as the power of personal stories in making a compelling case for change. 
A key component of the workshop was teaching self-advocates how to speak to the right people to ensure legislative 
change. The chapter provided guidance on identifying and contacting local and state representatives. Participants 
learned about the legislative process and how to influence policy decisions. They were encouraged to build 
relationships with elected officials and to make their voices heard in the decision-making process.

CONFIDENCE IN ACTION
The workshop also focused on building practical skills, such as public speaking and active listening. Participants 
practiced presenting their views and engaging in respectful dialogue with others. They learned how to collaborate 
with fellow self-advocates to amplify their collective voice. The training emphasized the importance of teamwork and 
solidarity in achieving shared goals. 

IMPACT THAT MATTERS
The People-first Tuscaloosa chapter’s efforts have had a significant impact on the self-advocacy community. By 
providing practical skills training and encouraging active participation, the chapter has empowered self-advocates to 
take a more active role in shaping their own lives and their community. The knowledge and skills gained at the meeting 
will enable individuals to advocate more effectively at both the local and state levels. 

INSPIRING A STATEWIDE MOVEMENT
The work of the People-first Tuscaloosa chapter serves as a model for other self-advocacy groups. Their dedication to 
outreach, training, and empowerment is inspiring. By focusing on practical skills and teaching self-advocates how to 
engage with the legislative process, the chapter is making a real difference in the lives of individuals with disabilities. 
The Office of Self-Advocacy is proud to support and collaborate with such a resolute and effective group. 
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ADVOCACY DAY 2025
Voices Raised, Change in Motion
Advocacy Day on March 19th, 2025 was marked by 
passionate voices, shared goals and a palpable sense 
of empowerment. This annual event, a cornerstone for 
disability rights in our state, once again brought together 
self-advocates, families, professionals, and allies from 
across Alabama. The day was filled with powerful 
testimonies, informative sessions, and crucial discussions 
with legislators, all aimed at advancing the rights and 
improving the lives of individuals with disabilities.
The day was filled with powerful testimonies, informative 
sessions, and crucial discussions with legislators, all 
aimed at advancing the rights and improving the lives of 
individuals with disabilities.

A MOMENT OF HONOR
This year, Advocacy Day held a particularly special 
significance for the Office of Self-Advocacy. We were 
deeply honored and incredibly moved when The Arc of 
Alabama extended an invitation to the Director of Self-
Advocacy to deliver the invocation at the beginning of 
the event. This invitation was not just a gesture; it was a 
powerful symbol of recognition and validation. It signified 
that the voices of self-advocates are not only being heard 
but are also being actively sought out and valued within 
the broader disability community.

A PRAYER FOR UNITY AND PURPOSE
The opportunity to deliver the invocation was a profound 
experience. Standing before a crowd of resolute 
advocates, all gathered with a shared purpose, was both 
humbling and inspiring. The invocation was a moment 
of reflection, a call for unity, and a prayer for guidance 
as we embarked on a day of advocacy. It was a chance 
to acknowledge the strength and resilience of the self-
advocacy movement and to emphasize the importance 
of working together to create a more inclusive and 
equitable society.

SELF-ADVOCACY RECOGNIZED AND 
CELEBRATED
This invitation from The Arc of Alabama is a testament 
to the growing recognition of the importance of self-
advocacy. It reflects a shift in the narrative, a move 
towards truly centering the voices and experiences 
of individuals with disabilities. For too long, decisions 
affecting their lives were made without their direct input. 
Now, we are witnessing a welcome change, a growing 
understanding that self-advocates are the experts on 
their own lives and that their perspectives are essential in 
shaping policies and services.
The fact that the Director of Self-Advocacy was asked to 
deliver the invocation speaks volumes. It indicates that 
organizations like The Arc of Alabama understand that 
self-advocacy is not just a side issue; it is at the heart 
of the disability rights movement. It is a recognition that 
empowering individuals to speak up for themselves is 
crucial to achieving meaningful and lasting change. It is 
a sign that the voices of self-advocates are not just being 
tolerated but are being actively sought out and respected.

ADVOCATES IN ACTION
Throughout Advocacy Day, the spirit of self-advocacy was 
evident in every interaction. Self-advocates shared their 
personal stories with courage and conviction, highlighting 
the challenges they face and the changes they wish to 
see. They spoke eloquently about the need for greater 
accessibility, better support services, and full inclusion 
in all aspects of community life. Their voices resonated 
powerfully with legislators and other attendees, leaving a 
lasting impact.

ENGAGING WITH LAWMAKERS
The day was filled with productive meetings with 
elected officials. Self-advocates and their allies had 
the opportunity to engage in meaningful dialogue, 
sharing their concerns and advocating for specific policy 
changes. These conversations were crucial in raising 
awareness and building support for disability rights 
legislation. It was clear that legislators were listening 
attentively and taking the concerns of self-advocates 
seriously.

COLLECTIVE POWER
The success of Advocacy Day is a testament to the 
power of collective action. When self-advocates, families, 
professionals, and allies come together with a shared 
purpose, they can create real and lasting change. The 
energy and passion on display throughout the day were 
truly inspiring, and it was clear that everyone present was 
deeply committed to advancing the rights of individuals 
with disabilities.

BUILDING MOMENTUM
The invitation to deliver the invocation and the overall 
success of Advocacy Day serve as powerful reminders 
that the self-advocacy movement is gaining momentum. 
The voices of self-advocates are being heard more 
clearly and more loudly than ever before. This is a cause 
for celebration, but it is also a call to action. We must 
continue to build on this momentum, to amplify the voices 
of self-advocates, and to work tirelessly to create a more 
inclusive and equitable society for all.

THANK YOU FOR POWERING THE MOVEMENT
The Office of Self-Advocacy is deeply grateful to The Arc 
of Alabama for the honor of delivering the invocation 
and for their unwavering commitment to self-advocacy. 
We are also grateful to all the self-advocates, families, 
professionals, and allies who participated in Advocacy 
Day. Your dedication and passion are what drive this 
movement forward. Together, we will continue to be 
effective and ensure that the voices of individuals with 
disabilities are heard and valued in every decision that 
affects their lives.
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EDUCATION & ADVOCACY WORK GROUP
The Office of Self-Advocacy is deeply committed to 
ensuring that the voices of self-advocates across all 
regions of Alabama are not only heard but also actively 
shape the direction of our initiatives. A cornerstone of 
this commitment is our robust collaboration with the 
Education and Advocacy Work Group, a partnership 
focused on developing comprehensive strategies to 
gather crucial information directly from the communities 
we serve. 

LISTENING TO EVERY VOICE
Understanding that the needs and priorities of self-
advocates can vary significantly from region to region, 
we recognize the importance of a tailored approach to 
information gathering. It is not enough to assume we 
know what the most pressing issues are; we must engage 
directly with individuals in each region to gain a true 
understanding of their concerns and aspirations. This is 
where the tireless efforts of the Director of Self-Advocacy, 
in close collaboration with the Education and Advocacy 
Work Group, come into play. 

BUILDING THE PLAN
Currently, the Director of Self-Advocacy is actively devising 
a comprehensive plan to present to the Self-Advocacy 
Advisory Council. This plan will outline the best possible 
methods for gathering information in each of Alabama’s 
five distinct regions. Recognizing the diverse landscapes 
and unique characteristics of each area, the plan aims to 
be flexible and adaptable, ensuring that the information 
gathering process is both effective and culturally sensitive.
The plan under development acknowledges that a one-
size-fits-all approach is simply not feasible. What works 
well in a densely populated urban center may not be as 
effective in a rural community. Therefore, the Director of 
Self-Advocacy is exploring a variety of methods, ranging 
from traditional town hall meetings to online surveys 
and focus groups. The goal is to create a multifaceted 
approach that reaches as many self-advocates as 
possible, regardless of their location or circumstances.
One key aspect of the plan is the consideration of 
accessibility. It is crucial that all information gathering 
activities are fully accessible to individuals with 
disabilities. This includes ensuring that venues are 
physically accessible, that materials are available in 
alternative formats such as large print or Braille, and 
that communication is clear and easy to understand. 
The Director of Self-Advocacy is also exploring the use of 
assistive technology and sign language interpreters to 
facilitate participation.

PARTNERING WITH LOCAL EXPERTS
Another important consideration is the involvement of 
local self-advocacy groups and community organizations. 
These groups are already deeply embedded in their 
communities and have established relationships with self-
advocates. By partnering with these groups, the Office of 
Self-Advocacy can leverage their expertise and networks 
to reach a wider audience. The plan will include strategies 
for collaboration and communication with these key 
stakeholders.

The Director of Self-Advocacy is also considering the use 
of technology to enhance information gathering efforts. 
Online surveys and virtual meetings can be particularly 
effective in reaching individuals in remote areas or those 
who have difficulty traveling. However, it is also important 
to recognize that not everyone has access to technology 
or is comfortable using it. The plan will therefore include a 
mix of online and offline methods to ensure that everyone 
has an opportunity to participate.

HIGHLIGHTING STRENGTHS
In addition to gathering information about pressing 
issues and concerns, the plan will also aim to identify 
the strengths and successes within each region. By 
highlighting positive examples and best practices, the 
Office of Self-Advocacy can share valuable lessons and 
inspire other communities. The goal is to create a culture 
of learning and collaboration, where everyone can benefit 
from the experiences of others.

COLLABORATIVE LEADERSHIP
The presentation to the Self-Advocacy Advisory Council 
will include a detailed overview of the proposed plan, 
including specific strategies for each region, timelines, and 
resource requirements. The Director of Self-Advocacy will 
also seek feedback and input from the Council members, 
ensuring that the plan is refined and strengthened before 
implementation. This collaborative approach is essential 
to ensuring that the information gathering process is 
truly representative and responsive to the needs of self-
advocates across Alabama.

TURNING INFORMATION INTO IMPACT
The information gathered through this process will be 
invaluable in shaping the work of the Office of Self-
Advocacy. It will inform policy recommendations, program 
development, and community outreach efforts. By 
listening directly to the voices of self-advocates, the 
Office can ensure that its work is truly aligned with their 
needs and priorities. This commitment to community 
engagement and information gathering is at the heart 
of the Office of Self-Advocacy’s mission to empower 
individuals with disabilities and promote their full inclusion 
in society.

BUILDING A STRONGER, MORE INCLUSIVE 
ALABAMA
The Director of Self-Advocacy is optimistic about the 
potential of this plan to create meaningful change. By 
taking a thoughtful and strategic approach to information 
gathering, the Office of Self-Advocacy can ensure that 
the voices of self-advocates are not only heard but also 
acted upon. This will lead to more effective advocacy, 
better support services, and a more inclusive and 
equitable Alabama for all individuals with disabilities. 
The collaborative efforts between the Director of Self-
Advocacy and the Education and Advocacy Work Group 
are set to make a profound difference in the lives of self-
advocates across the state.
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1ST TRANSITION CONFERENCE
The 1st Transition Conference, held 
from March 2nd to 5th, 2025, was 
a landmark event that brought 
together educators, families, 
professionals, and self-advocates to 
focus on the crucial transition period 
for individuals with disabilities as they 
move from school to adult life. 
This conference served as a vital 
platform for sharing knowledge, 
resources, and best practices to 
ensure successful transitions and 
empower individuals to lead fulfilling 
and independent lives. The Office 
of Self-Advocacy was honored to 
participate in this significant event, 
which provided an invaluable 
opportunity to connect with 
stakeholders and advocate for the 
importance of self-determination.
One of the highlights of the 
conference was the invitation 
extended to the Director of Self-
Advocacy to deliver a presentation on 
the necessity of self-advocacy and 
why it should be a priority for all who 
support individuals with disabilities. 
This invitation underscored 
the growing recognition of the 
importance of self-advocacy in 
shaping positive outcomes for 
individuals during their transition 
years and beyond. The Director’s 
presentation aimed to shed light 
on the transformative power of 
self-advocacy and its critical role 
in empowering individuals to take 
control of their lives and make 
informed decisions about their 
futures.
The presentation began by defining 
self-advocacy and emphasizing 
its fundamental role in promoting 
autonomy and independence. 
Self-advocacy was described not 
merely as speaking up for oneself, 
but as a comprehensive process of 
understanding one’s rights, needs, 
and preferences, and then effectively 
communicating them to others. 
It is about having a voice and choice 
in all aspects of life, from education 
and employment to housing and 
community participation. The Director 
highlighted that self-advocacy is 
not just a skill to be learned, but a 
fundamental right that should be 
fostered and supported.

A significant portion of the 
presentation focused on why self-
advocacy is particularly crucial 
during the transition period. As 
individuals move from the structured 
environment of school to the 
complexities of adulthood, they 
face numerous challenges and 
decisions. These include navigating 
employment opportunities, 
accessing community resources, 
managing finances, and establishing 
independent living arrangements. 
Without strong self-advocacy 
skills, individuals may struggle 
to articulate their needs, access 
necessary supports, and make 
informed choices about their lives. 
Self-advocacy empowers them to 
actively participate in their transition 
planning, ensuring that their goals 
and aspirations are at the forefront.
The Director emphasized that self-
advocacy is not just beneficial for 
the individuals themselves but 
also for the broader community. 
When individuals with disabilities 
are empowered to advocate for 
themselves, they are more likely to 
achieve their goals, contribute to 
society, and lead fulfilling lives. This 
not only enhances their well-being 
but also strengthens the community 
as a whole. 
Moreover, when self-advocates are 
actively involved in decision-making 
processes, policies and services 
are more likely to be effective and 
responsive to their needs. Self-
advocacy fosters a more inclusive 
and equitable society where 
everyone’s voice is valued and 
respected.
A key point that was stressed was 
that transition is not a single event 
but rather a lifelong process. Life 
is ever-changing, and individuals 
are constantly navigating new 
phases and challenges. Whether 
it is transitioning from school to 
work, moving to a new home, or 
adapting to changes in health or 
relationships, self-advocacy remains 
a crucial skill throughout life. The 
ability to understand one’s needs, 
communicate them effectively, and 
make informed decisions is essential 
for navigating these transitions 
successfully.
continued on following page v

MEETING WITH ATTORNEY 
GENERAL
It is paramount that the Director of 
Self-Advocacy continues to remain 
informed and engaged with legal 
and policy changes that may impact 
the individuals we serve. 

SECTION 504 UNDER SCRUTINY 
Recent proposed amendments to 
Section 504 of the Rehabilitation Act 
have raised concerns and questions 
within our community. To address 
these concerns directly and ensure 
the continued protection of self-
advocates’ rights, the Director of 
Self-Advocacy and the Director of the 
Alabama Council for Developmental 
Disabilities (Darryle Powell) had the 
distinct opportunity to meet with 
Alabama Attorney General Steve 
Marshall on March 18th, 2025.
This meeting was of critical 
importance. Section 504 is a 
cornerstone of disability rights 
legislation, prohibiting discrimination 
based on disability in programs 
and activities that receive federal 
financial assistance. Any proposed 
changes to this act warrant careful 
examination and discussion to 
safeguard the rights and well-being 
of self-advocates.

A DIRECT DIALOGUE
Our discussion with Attorney General 
Marshall centered on the proposed 
amendment to Section 504 that 
would reflect the government’s 
recognition of two genders: male 
and female.
We acknowledged that this 
amendment has caused 
apprehension among some 
advocates who fear it may lead 
to the erosion of protections for 
transgender and gender non-
conforming individuals with 
disabilities. It was imperative for us to 
gain clarity on the implications of this 
amendment and to ensure that the 
rights of all self-advocates remain 
intact.
During our meeting, we engaged in a 
thorough and constructive dialogue 
with Attorney General Marshall. 
We emphasized the importance 
of upholding the core principles 
of Section 504, which guarantee 
equal access and opportunities for 
individuals with disabilities. 
continued on following page v
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^ continued from previous page
The Director made it clear that 
fostering self-advocacy skills early on 
lays the foundation for a lifetime of 
empowerment and independence.
The presentation also addressed why 
others should care about the self-
advocacy movement. It was stressed 
that supporting self-advocacy is 
not just an act of kindness but a 
moral imperative. Individuals with 
disabilities, like all people, have the 
right to self-determination and to 
make choices about their lives. 
By empowering them to advocate 
for themselves, we are upholding 
their fundamental human rights and 
promoting their dignity. Furthermore, 
supporting self-advocacy is an 
investment in the future. When 
individuals with disabilities are 
empowered to reach their full 
potential, they become active and 
contributing members of society, 
enriching our communities in 
countless ways.
The Director shared personal stories 
and examples that illustrated the 
transformative impact of self-
advocacy. These stories highlighted 
how individuals who had learned to 
advocate for themselves were able 
to overcome obstacles, achieve 
their goals, and lead more fulfilling 
lives. These narratives resonated 
deeply with the audience, making 
the case for self-advocacy not just 
on an intellectual level but also on an 
emotional and human level. 

They demonstrated that self-
advocacy is not an abstract concept 
but a powerful force that can change 
lives.
The presentation concluded with 
a call to action. The Director urged 
all attendees to become allies and 
advocates for self-advocacy. This 
included supporting self-advocacy 
training and programs, creating 
opportunities for individuals to 
practice their skills, listening to, and 
valuing their voices, and advocating 
for policies that promote self-
determination. 
It was emphasized that fostering self-
advocacy is a shared responsibility 
and that everyone has a role to play 
in creating a more inclusive and 
empowering society.
The Office of Self-Advocacy is grateful 
for the opportunity to present at 
the 1st Transition Conference and 
to advocate for the importance 
of self-advocacy. We believe 
that by empowering individuals 
with disabilities to speak up for 
themselves, we can create a future 
where everyone has the opportunity 
to thrive and lead a life of their 
choosing. 
The insights and connections gained 
at the conference will undoubtedly 
inform and strengthen our ongoing 
efforts to promote self-advocacy 
across the state.

OFFICE OF SELF ADVOCACY SERVICES
https://mh.alabama.gov/division-of-developmental-disabilities/self-advocacy-services/
P.O. Box 301410 Montgomery, AL 36130
334-353-7032 | niles.valentine@mh.alabama.gov

^ continued from previous page
We discussed the potential impact 
of the proposed amendment on 
services and supports provided by 
the Alabama Department of Mental 
Health (ADMH) to self-advocates. The 
Office of Self-Advocacy’s primary 
concern was to ensure that no ADMH 
services currently received by self-
advocates would be jeopardized by 
the proposed changes. 
It was crucial we obtained clear and 
unequivocal clarification on this 
matter. Both directors advocated 
for the continued protection 
of all individuals and stressed 
the importance of maintaining 
a supportive and inclusive 
environment for everyone.
Attorney General Marshall listened 
attentively to our concerns and 
provided valuable insights into the 
legal landscape. He explained the 
intent and scope of the proposed 
amendment and addressed our 
questions regarding its potential 
impact on ADMH services. 
Through our discussion, we received 
clarification and assurance in plain 
language that the core rights and 
protections under Section 504 
remain unchanged and that no 
ADMH services currently provided 
to self-advocates are being 
jeopardized. 

PROTECTING PROGRESS
This meeting in itself was a significant 
step in ensuring the continued 
protection of self-advocates’ rights. 
It allowed us to directly address our 
concerns with a key decision-maker 
and to gain a deeper understanding 
of the legal implications of the 
proposed amendment. We are 
grateful for the opportunity to have 
had this conversation and for the 
reassurance that the services our 
self-advocates rely on will not be 
negatively affected.

GET INVOLVED 
The Office of Self-Advocacy encourages all self-advocates to get involved! 
Your voice matters, and your experiences are invaluable in shaping the future 
of services and supports for individuals with disabilities in Alabama. 
Whether it is attending advisory council meetings, participating in People-first 
chapters, engaging in Advocacy Day events, or providing feedback through 
our regional outreach efforts, there are many ways to make a difference. 
We are here to support you, listen to your concerns, and amplify your voices. If 
you have any questions, comments, or would like to get more involved, please 
do not hesitate to reach out.


